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 I am a dedicated scholar with a Ph.D. in Hotel Management from the Faculty of Tourism السيرهالذاثيه

and Hotel Management at Helwan University, Cairo, and over ten years of experience in 

teaching and research. As a Lecturer in the same faculty, I specialize in tourism and 

hospitality management, having published eight peer-reviewed articles in respected 

journals, and I seek new opportunities to advance innovative research and high-impact 

teaching. 
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