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PhD, Hotel Management Department, Faculty of Tourism and Hotel Management, Lalall =Masll
Helwan University, 2022.
M.Sc., Hotel Management Department, Faculty of Tourism and Hotel Management,
Helwan University, 2015.
Assistant Lecturer, Hotel Management Department, Faculty of Tourism and Hotel
Management, Helwan University, 2015 -2022.
Teaching Assistant, Hotel Management Department, Faculty of Tourism and Hotel
Management, Helwan University, 2012-2015.
Lecturer, Hotel Management Department, Faculty of Tourism and Hotel Management, asldd) ol

Helwan University, Egypt.
PhD, Hotel Management Department, Faculty of Tourism and Hotel Management,

Helwan University, 2022.

M.Sc., Hotel Management Department, Faculty of Tourism and Hotel Management,

Helwan University, 2015.

Assistant Lecturer, Hotel Management Department, Faculty of Tourism and Hotel
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Management, Helwan University, 2015 -2022.

® Teaching Assistant, Hotel Management Department, Faculty of Tourism and Hotel

Management, Helwan University, 2012- 2015.
®  Member, Tourism Association of Scientific Experts.

® Member — The Egyptian Association for Food Nutrition and Technology.

® Enhancing Employee Performance through Workplace Innovation: The Moderating Role Brgddll &l
of Knowledge Sharing.
(Journal of the Faculty of Tourism and Hotels-University of Sadat City, 2025)

® How Job Insecurity Affects Employees’ Non-Green Behavior in the Hospitality and
Tourism Industry? The Role of Psychological Distress.

(Journal of the Faculty of Tourism and Hotels-University of Mansoura)

® Does Psychological Empowerment Mediate the Effect of Job Security on Employees’
Productivity? Evidence from Hospitality and Tourism Industry

(The international journal of Tourism and Hospitality Studies, O6U 2025)

® How Al Awareness Triggers Employees’ Counterproductive Work Behaviors in Hospitality
and Tourism Enterprises: The Mediating Role of Job Insecurity, 2025
(The international journal of Tourism and Hospitality Studies, O6U 2025)

® The Impact of Green Human Resource Management on Employee Green Behavior: The
Mediating Role of Perceived Green Organizational Support

(Journal of the Faculty of Tourism and Hotels-University of Sadat City, June 2024)

® Panic Food Purchasing amid COVID-19 Pandemic: Does the Impact of Perceived
Severity, Anxiety and Self-Isolation Really Matter?
(International Journal of Environmental Research and Public Health, 2022)

e Meeting Online Customers’ Expectations: How Do e-Service Quality and eReputation
Impact Restaurant e-Customer Satisfaction?
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(African Journal of Hospitality, Tourism and Leisure 2024)

Impact of Person-Organization fit on Employee Retention in Five Star Hotels in Egypt:
Mediating role of Job Engagement

(Egyptian Journal of Tourism Studies, 2021)

Impact of Organizational Culture on Job Engagement and Employee Retention in Egyptian
Hotels: Frontline Employees - A case Study

(Egyptian Journal of Tourism Studies, 2021)
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